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Abstract

In this research, using Bolafios approach in interpretive structural modeling method, a green human
resource management model was developed for Pegah Gilan company. This research is of applied and
descriptive type. First, 12 factors were identified and provided to experts, all of whom were approved.
Then, using Bolafios approach, pairwise comparisons were made between the factors. Using
interpretive structural modeling, a green human resource management model was designed. The results
showed that the factors were classified into six levels. "Green human resource planning”, "green job
design™ and "green recruitment and selection” were determined as being the most influential factors by
being at the lowest level (sixth level). Also, "green education™ in the fifth level, "green teamwork" and
"empowerment of green employees" in the fourth level, "green safety and health management", "green
performance management and evaluation” and "green discipline management” in the third level, "
"Green Payments" and "Green Rewards" were in the second level and "Globalization" was in the first
level. If Pegah Gilan Company can properly implement the requirements of this factor, it will see the
expansion of the company. Globalization helps reduce trade barriers, improve communications, direct
investment, and enable free flow of capital.
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