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Abstract

Human resource management is one of the most important branches of management science
because human resources as the most important wealth of organizations and institutions are
of special importance in decision making and strategies. It needs effective employees with
optimal performance for its goals and will not succeed without the efforts and help of its
employees. Job satisfaction is very important and vital for achieving the employees with the
best creativity and competence, and the success and failure of an organization depends on the
performance of its employees. In fact, it can be said that there is a significant relationship

between transformational management and employee satisfaction with the role of information
technology.
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