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Abstract

Emphasizing the themes of transformational leadership, this study evaluates the role of
transformational leadership in predicting employee creativity. This study also examines the
mediating role of innovation conditions and the moderating role of independent creative
effectiveness. The sample consisted of a two-member group or pair of 372 employees and
their immediate supervisors. Findings suggest that transformational leaders can provide the
conditions for innovation to enhance employee creativity. In addition, a moderating role
Important independent creative effectiveness was found in the relationship between
innovation conditions and employee creativity. The findings reveal that employees have a
high degree of creative effectiveness for creative behaviour when they receive a supportive
innovation condition.
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