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Abestract

The aim of this study was to investigate the mediating role of structural empowerment
in the positive relationship between transformational leadership and job participation.
Based on self-assessment questionnaires of 240 employees of Khuzestan Auxin Steel,
the findings show that structural empowerment has a mediating role in the relationship
between transformational leadership and job participation. These results suggest that
transformational leaders enhance job participation by providing access to adequate
information, opportunities, support, and resources. This empirical study is one of the
first studies to investigate the mediating role of structural empowerment in the
relationship between transformational leadership and job participation and may serve
as a reference for the dissemination of job participation in service organizations. A
number of practical studies and concepts have been discussed.
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