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Al Architectures: Characteristics and Use Cases

[ Reactive Architecture @) [@ Deliberative Architecture ]
Performance: Very High Performance: Moderate/Low
Scalability: Low Scalability: Medium

Use Cases: Basic NPCs,
Monitoring

. Use Cases: Strategic Al,
Navigation

S

Al
[ Neural-Symbolic Architecture é'_ﬂ] Architectures | {é',%l Hybrid Architecture ]
Performance: Moderate Performance: High
Scalability: Medium/High Scalability: High
Use Cases: Medical Al, Financial Use Cases: Self-driving Cars,
Systems Robotics

(0{5‘2 Cognitive Architecture J

Performance: Low to Moderate
Scalability: Medium

Use Cases: Tutoring Systems,
Cognitive Modeling
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