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The relationship between spiritual leadership style and career promotion
with the mediating role of the glass ceiling phenomenon

Abstract

The glass ceiling is a term used to describe the invisible barriers that exist to the advancement
of a particular minority in an organizational hierarchy. This minority can be specific work
groups, or women, or individuals with certain religious affiliations, and so on. Many factors
affect the career advancement of employees, of which spiritual leadership style is one of
them. Among them, the glass ceiling plays a mediating role in this relationship. The purpose
of this study was to investigate the role of spiritual leadership style on career advancement
with the mediating role of the glass ceiling phenomenon in 1403. A sample of 110 employees
available at the University of Medical Sciences was selected for the study. The findings
showed that the first hypothesis (spiritual leadership style has a significant effect on career
promotion), the second hypothesis (spiritual leadership style has a significant effect on the
glass ceiling phenomenon among employees), and the third hypothesis (the glass ceiling
phenomenon among employees has a significant effect on their career promotion) were
confirmed. Finally, the glass ceiling phenomenon has a minor mediating role in the spiritual
leadership style with job promotion. In order to motivate employees, attention should be paid
to factors related to employee job promotion. Discrimination will reduce organizational
performance.

Keywords

Spiritual leadership style, employee job promotion, glass ceiling




