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The Effect of Organizational Justice on Employee Performance in
Companies

Seyed Mehran Bahreini !

Abstract

Today, improving employee performance is considered an important priority for
every organization. On the other hand, justice-centeredness in every organization is
the basis for the progress and improvement of employee performance in every
organization. Given the importance of this issue, the present study aims to examine
the effect of organizational justice on employee performance in insurance companies
in the country. The method of the present study, considering the focus of the subject,
is descriptive and correlational and based on the regression statistical method. The
statistical population of this study consisted of experts in the field of human resources
and human resources personnel in insurance companies in the country, who were
randomly selected as a sample size of 125 people in 2025. The result of the first
hypothesis test showed that procedural justice has a direct and significant effect on
employee performance. The result of the second hypothesis showed that distributive
justice has no effect on employee performance. Finally, the result of the third
hypothesis indicated that interactional justice has a direct and significant effect on
employee performance.
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