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The effect of sustainable human resource management on
emotional commitment, job satisfaction, and organizational
motivation of Qazvin municipality employees
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Abstract

The purpose of this study is to investigate the impact of sustainable human resource
management on emotional commitment, job satisfaction, and organizational motivation of
Qazvin Municipality employees. The present study is applied in terms of purpose. Also, in
terms of method, in terms of the relationship between variables, this is a descriptive-
correlational study based on the structural equation model. The statistical population of the
study includes Qazvin Municipality employees, numbering 2000 people. To determine the
sample size, the Cochran formula for limited populations was used, and the sample size was
estimated at 322 people. The available method was used for sampling, and a standard
questionnaire was also used to collect information. The research data was analyzed using
SPSS22 and Smart PLS3 software. The results obtained from the data analysis show that
sustainable human resource management has a positive and significant effect on the
emotional commitment, job satisfaction and organizational motivation of Qazvin
Municipality employees.
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