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Investigating Organizational Justice and Organizational Commitment
of Employees (Case Study: Municipality of Bandar Abbas)

Mahsa Bagheri sani ghazvini *

Abstract

Organizational justice is one of the most important factors affecting the attitude and
behavior of employees in the workplace, which can have a significant impact on their
organizational commitment. This study aimed to investigate the relationship between
organizational justice (including distributive justice, procedural justice, and
interactional justice) and organizational commitment of employees in Municipality of
Bandar Abbas. The research method was descriptive-correlational, and the research
data were collected from employees of Bandar Abbas Municipality through a standard
questionnaire in 2025. The findings show that there is a direct and significant
relationship between the dimensions of organizational justice and organizational
commitment. Employees who have a greater sense of justice in their organization
show a higher commitment to the organization, and this can increase productivity and
improve the organization's performance. Finally, the results of this study emphasize
the importance of managers' attention to improving organizational justice, and it is
suggested that organizational policies and processes be formulated in such a way that
the sense of justice and job satisfaction among employees increase.

Keywords

Procedural justice, distributive justice, interactional justice, organizational
commitment
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