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Investigating the impact of the quality of human resources,
performance evaluation and incentives on productivity (case
study: employees of Bushehr University of Medical Sciences)

Esmaeil Kamalirad *
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Abstract

Today, non-optimal use of resources is one of the most important concerns of managers.
Productivity in today's competitive world has grown and increased in all fields, and there are
organizations in today's world that have used their human forces in the best possible way and
have performed the most and best. On the other hand, what causes the lack of improvement in
the productivity of the workforce and organizations are performance evaluation systems and
incentives that lack the necessary efficiency. The purpose of the research is to investigate the
impact of the quality of human resources, performance evaluation and incentives on
employee productivity. The research method is applied in terms of purpose and descriptive-
survey in terms of data collection. Data collection was done through a questionnaire. The
statistical population of the research is all the employees of Bushehr University of Medical
Sciences, and the statistical sample of the research is 366 employees selected by random
sampling method. Data analysis was done using structural equation modeling and SPSS and
SMART PLS software. The results of research hypotheses show that the quality of human
resources has an effect on productivity with a t-statistic value of 7.401, performance
evaluation on productivity with a t-statistic value of 3.958, incentives on Productivity with
the statistical value of t(7.053) also the quality of human resources has a positive and
significant effect on incentives with the value of t(2.996) and performance evaluation on
incentives with the value of t(6.661).
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