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Abstract

The purpose of the research was to investigate the effect of authentic leadership and
work participation on the intention to move employees with the role of job satisfaction
moderator of Shahrekord Labor Cooperative and Social Welfare Department. This
research is applied and of the correlation type of the statistical research population of
the employees of Shahrekord Labor and Social Welfare Department, which is 96
people. To determine the sample size, the Morgan table was used. . The data
collection tool was a standard questionnaire, the validity of the questionnaire was
checked by experts in a formal way, and the construct validity and convergent validity
of the questionnaire were also confirmed, then the reliability of the questionnaire was
confirmed by Cronbach's alpha coefficient. To analyze the hypotheses, structural
equation modeling was used with the help of PLS software. Employees' perception of
authentic leadership affects their perception of work participation. Employees'
perception of work participation affects employee turnover. Employees' perception of
authentic leadership has an effect on the turnover intention of employees with the
mediating role of work participation. Additionally, job satisfaction moderates the
relationship between employee engagement and turnover intention. The results of the
present study can help to better understand how to help leaders and employees with
the intention of less displacement, and as a result, design the necessary tools,
programs, and policies in line with these vital actions.
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