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Abstract

The overall purpose of this study was to investigate the effect of organizational
commitment on burnout and organizational spirituality among experts of Tehran
Municipality. This research is an applied research in terms of purpose and a descriptive
correlational research in terms of nature and method. The study population of this study
is all experts of Tehran Municipality, whose number is 400 people. The number of
samples was determined based on Krejcie and Morgan sampling table equal to 196
people which was selected by simple random sampling method based on the number of
employees. The method of data collection was library and field. To collect data in this
study, three standard questionnaires of organizational commitment Allen and Meyer
(1990), burnout Maslash et al. (1996) and spirituality in the work of Milliman et al.
(2003) to a 5-point Likert scale (strongly agree- | agree - | have no opinion - | disagree - |
completely disagree) was used. SPSS software and descriptive and inferential statistical
tests such as Kolmogorov-Smirnov test, Pearson correlation coefficient test and
regression test were used for data analysis. The results showed that there is a positive and
significant relationship between the dimensions of organizational commitment and
burnout and the dimensions of organizational commitment have an effect on burnout. The
results also showed that there is a positive and significant relationship between the
dimensions of organizational commitment and organizational spirituality and the
dimensions of organizational commitment have an effect on organizational spirituality.
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