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Table 1: Reliability coefficients of organizational culture questionnaire
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Table 3: Results of KMO statistics and Bartlett test
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Table 4: Fitness indices of confirmatory factor analysis of organizational culture variables
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Figure 3: Significance level in testing the hypothesis related to the main feature of integration
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Figure 4: Significance level in testing the hypothesis related to the main feature of involvement
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Figure 5: Significance level in testing the hypothesis related to the main feature of adaptability
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Figure 6: Significance level in testing the hypothesis related to the main feature of the mission
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Figure7: Fuzzy map of the current situation of the twelve indicators of organizational culture of the
General Directorate of Technical and VVocational Education of Yazd

69
1
v |84
<
6.7 4
e
6.6
é %‘ = JORUCSIT SPUT RN
Ee Sai e SeoLse - Y
P S W, o
22 o sgele —F
6.3 z
L Y
62

33 &l 4y 9 8 wigeT U5 018l Slojle <Kid b Lol Sla™ 39 (531 4idi A Ko
Figure 8: Fuzzy map The main features of organizational culture of Yazd General Directorate of
Technical and Vocational Education
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Table 6: Strengths of organizational culture of Yazd General Directorate of Technical and VVocational
Education
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Table 7: Strong features (strengths) Organizational culture of Yazd General Directorate of Technical
and Vocational Education
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Abstract

The purpose of this study is to identify the dimensions, characteristics and indicators affecting the
existing and desirable organizational culture of the General Directorate of Technical and Vocational
Training of Yazd Province. Denison model was used to analyze organizational culture. This model
evaluates the culture of the organization based on four dimensions of engagement, consistency,
integrity and mission, and three main indicators for each dimension. In this study, the Likert spectrum
used in Denison's model has been refined using fuzzy logic. The research data were collected from the
distribution of a questionnaire among 70 employees of Yazd TVTO. In data analysis, exploratory
factor analysis methods were used to identify hidden factors of organizational culture. Then the fuzzy
non-parametric test method was used to assess the cultural gaps between the current and the ideal
situation. According to the results of exploratory factor analysis, twelve factors of organizational
culture were identified as latent factors and fitness indicators were approved for them. The results of
non-parametric fuzzy test indicate that there is a significant gap between the current and desired status
of components, indicators and characteristics of organizational culture of the General Directorate of
Technical and Vocational Training of Yazd. The fuzzy map of the organizational culture of the
General Administration shows that the indicators of empowerment and fundamental values and the
main feature of adaptation, strengths and indicators of teamwork and intention and strategic direction
and the main feature of the mission are the weaknesses of organizational culture.
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