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Abstract

Having a committed workforce in organizations is of particular importance and the existence
of such a committed workforce can be a competitive advantage and a superior strategic
position for the organization. Many studies have attributed high performance, increased
productivity, reduced service redundancy, and employee turnover to increased organizational
commitment of employees. Today, the issue of employee motivation, commitment and
retention has become a major concern of organizations. Many organizations have found that
their success in a competitive environment depends primarily on employee commitment and
loyalty, while having a competitive payroll system alone to motivate, retain, and retain skilled
personnel. Experience is not enough and organizations should aim to create a sense of pride
in their employees in addition to designing a competitive payroll system so that employees
feel a sense of commitment to the organization, the office and the workplace as well as their
job. Therefore, managers and officials must identify the factors that increase employee
commitment. Studies have shown that the factors affecting the job commitment of office
workers; Personality traits are structural traits, structural variables, and so on.
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