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Abstract

Manpower is one of the most important sources of production and basic capital of the organization.
Management strategy, ie reward, contributes to the excellence of the performance of these forces and
plays an effective role in attracting and retaining them in organizations. It will have a more effective
performance. In this dissertation, an attempt has been made to examine the Effect of CEO Pay Ratios on
the Firm Performance mediated by Employee Satisfication in companies listed on the Tehran Stock
Exchange (TSE). After designing the variables evaluation indicators, trading information conducted
during the five-year research period from 1393 to 1397 From the Stock Exchange Organization and the
software of Rahvard novin and Codal site was collected. The statistical sample consists of 223
companies that have been selected by the systematic removal method that were 1115 company — year
overall. In this research, linear regression and correlation have been used to investigate the research
hypotheses. Eviews software has been used to analyze the data and test the research hypotheses. What
can be stated in the general conclusion of the research hypotheses test is that the CEO pay ratios affect
the performance of the company, but employee satisfaction does not affect the firm performance, nor
does it affect the relationship between CEO pay ratios and firm performance. The results achieved in
this study corresponded to the documents mentioned in the theoretical framework and financial
literature.
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